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Despite last month's Government 
announcement to honour Labour's 
committment to build new rolling 
stock for transcenic and provide 20 

new locomotives, RMtU general secretary Wayne 
Butson remains convinced that the National-led 
Government has its focus on roads. 

"Whilst it's great to see the government invest-
ing in rail to stimulate the economy, its emphasis on 
roads alone is wrong,"  he says.

 He says Labour's focus on rail and local shipping was 
transparent and the work currently being carried out in  
Auckland and Wellington for rail commuters was clear 
evidence of that committment.

"Both cities will soon see the benefits of the Labour-
led government's initiatives to improve their rail serv-
ices," he said. "Unfortunately, the new government's 
emphasis on road may see all the good work undone or 

only half completed."
A recent national survey revealed considerable 

support for the two projects showing more than 60% 
of respondents backing decisions made by the then 
Labour-led Government to spend more on infrastructure 
to stimulate the economy. in particular, the survey gives 
hospitals and rail the top two spots, while among busi-
ness people the top priority is rail.

the shapeNZ survey was commissioned by the New 
Zealand Business Council for sustainable Develop-
ment and was conducted between February 9 and 11 
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and respondants clearly assumed the new 
Government would continue with Labour's 
emphasis on rail.

in Auckland the rail infrastructure work, 
called project DARt (Developing Auckland’s 
rail transport), comprises a series of im-
provements throughout the rail network. 
ONtRACK believes the measures will allow 
“more frequent and reliable passenger serv-
ices and improve pedestrian safety”.

the work was approved in 2006 and 
funding of up to $600 million was allocated 
to the work making it the most significant 
redevelopment of the rail network in New 
Zealand since the 1980s.

project DARt includes:
n the redevelopment of Newmarket 

station and junction;
n Western Line duplication and associ-

ated station improvements;
n improved linking of Manukau City to 

the rail network;
n eden park upgrade;
n Quay park Junction im-

provements; and
n improved signalling to 

allow for increased rail traffic.
Allied closely to the rail 

upgrade is the electrification of 
Auckland’s rail network which 
is seen as a vital and major step 
towards building a sustainable 

passenger transport system for the city with 
quieter and a more reliable train service.

it is hoped this rail upgrade and its electri-
fied track will give rail a more prominent role 
in the region’s transport mix.

preliminary construction is likely to start 
this year with track upgrades laying the 
groundwork. For example project DARt has 
been lowering the track beneath the Broad-
way and Remuera Rd bridges to help give the 
necessary clearances.

Over the summer, Auckland’s rail net-
work was closed down for three weeks while 
major aspects of the project were completed.

the shutdown was heralded as a major 
success. some 125 track, signalling and plant 
staff from throughout the North island and 
from as far afield as Dunedin, worked with 
hundreds of contractors on this ambitious 
part of the project. 

Despite hot and dusty conditions and 
while workers throughout the country were 
enjoying a particularly pleasant summer vaca-
tion, the work was achieved comfortably and 
with a genuine spirit of comradeship.

there were also approving smiles on the 
faces of hoards of passers-by, no doubt happy 
that the upgrade will eventually ease some 
of Auckland’s traffic congestion. They were 

likely to have been part of the 70% of re-
spondents to a survey last year that approved 
the Labour-led government’s buy back of rail.

One RMtU member said he felt like a 
rock star with all the camera flashes going 
off from the huge number of rail enthusiast 
perched at all vantage points around the 
various work sites.

ONtRACK reports that project DARt 
work completed to date includes:

n New track installed at Quay park junc-
tion to improve train movements in and out 
of Britomart.

n 25,000 cubic metres of material re-
moved from Avondale to flatten the gradient 
and prepare for double tracking, electrifica-
tion and a new station. 

n Around 15,000 cubic metres of mate-
rial removed and an embankment widened 
near Khyber pass to lower track and prepare 
for double tracking and electrification.

n temporary stations completed at 
Avondale and Boston Rd.

n A track slew through Newmarket 
station and a complex arrangement of new 
track at the junction between the New-
market branch and the NAL. this includes 
six turnouts, one double slip, two 60-metre 
scissor cross-overs which required 12,000 
bolts drilled to hold the rail in place on the 
slab track.

n Ongoing works at New Lynn for the 
rail trench.

n Five kilometres of track lifted and 
more than 7 kilometres of new new track laid 
within the Auckland metro area.

n 8000 sleepers laid within the Auckland 
metro area.

Other ONtRACK work in the region 
included:
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n More than 10,000 cubic metres of bal-
last discharged in Auckland and Northland.

n Four concrete sleeper lays, including 
de-stressing and two spot resleeper jobs 
completed.

n two bridges replaced with culverts 
south of Helensville.

n Maintenance tamping between tamaki 
and Auckland on the NiMt, between Avon-
dale and Waitakere including some sections 
around Helensville on the NAL.

n signalling assets upgraded and paint-
ed, including signal location boxes, signal 
masts and heads.

n Various other maintenance activities 
including curve re-gauging, NDt removal, 
eM80 excedances.

Meanwhile, Wellington’s Johnsonville 
line is getting a similar level of attention 
as it is upgraded to accommodate the new 
Matangi rolling stock being developed and 
tested at the Hutt Workshops.

Before new track can be laid, the line's 
seven tunnels all need to be made larger by 
lowering the level of the track and widening 
the sides of the tunnels enabling the new and 
bigger trains to run.

the three crossing loops will also be 

lengthened, which will allow 
longer trains to run.

Additionally, platforms will 
be upgraded and the clearances 
under two bridges adjusted.

With the line closed down for this work, 
ONtRACK will also do some necessary main-
tenance and renewals work.

From the end of December 2008 to early 
February 2009 – about six weeks – buses re-
placed trains on the line to allow for non-stop 
work on the tunnels by the 120 workers. Dur-
ing that time, part of the track was opened 
briefly to the public for a rare opportunity to 
walk on the track.

in all seven tunnels, the rail and ballast 
was removed, the rock floor dug out and 
lowered and ballast and rail re-laid.

Wellington Region Rail programme direc-
tor David Gordon said the tracks are now 
back in on all seven – lower – tunnels.

“test trains will start running soon,” he 
said. “this scale of activity will be common-
place on the Wellington network in the next 
few years as the programme of improvements 
extends to other lines. there will be similar, 
although shorter, shutdowns over public 
holiday weekends in 2009 and 2010.”

the works are part the Wellington Region 
Rail programme, a series of improvements to 
the Wellington railway system that will give 
commuters more reliable and frequent pas-
senger services. this joint initiative between 
ONtRACK, the Greater Wellington Regional 
Council and tranz Metro includes:

n Extending electrification and double 
tracked lines to take commuter services to 
Waikanae;

n installing power supply equipment 
and railway signalling to accommodate a 
fleet of new electric trains ordered by Greater 
Wellington Regional Council;

n Adding another line into Wellington 
Railway station to reduce delays;

n Building additional train storage and 
maintenance facilities; and

n improving a number of platform and 
station facilities.

"We need to get the emphasis off gas-
guzzling road transport and on to low impact, 
energy-efficient options such as rail and 
coastal  shipping," says Wayne

(below) Long-
standing RMTU 

activist Sam Kahui 
acted as one of the 
guides/protection 

people for the  
public on the open 

day. 
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General seCretary's Comment

Wayne Butson, general secretary

WeLCOMe to the first issue 
of your Union magazine for 
2009. it is a bit rail focussed 
but reflects that a considerable 

amount of the ‘action’ is occurring within 
this part of the Union’s activities. this year is 
shaping up to be a very busy and challenging 
one for us all for reasons i will get into later. 

Farewell
As most of you know Henry Fagaiava has 

resigned as an organiser with the Union for 
personal reasons and has decided to look 
for opportunities on the other side of the 
tasman. Henry is a loss to us as during his 
time he showed a strong affinity for work-
ing men and women within the Union and 
had developed into a strong and articulate 
advocate for our members. i am sure that 
our training and development investment 
in Henry will not be wasted and he will find 
his way into the Australian union movement 
and continue his work on behalf of working 
people and Pacific Island workers. I know you 
will all join with me in wishing him well for 
his future whatever it may hold. We will be 
filling the vacancy as soon as we can.

Job Summit
in a major recognition of the role and 

contribution that the Union makes i was in-
vited to attend the prime Minister’s Job sum-
mit as a CtU participant in Manukau City. it 
was convened with the express purpose of 
bringing together key people to generate 
and develop ideas for helping this country 
get through the current economic reces-
sion. it was very encouraging to observe that 
although there were many different ideol- 
ogies or political persuasions within the room  
everyone focussed on developing a plan 
which was consensus based and would be in 
the best interests of working New Zealanders. 
Whether this will be achieved, time will tell. i 
suspect so much of our economic destiny in 
NZ will be down to what happens with the 
rest of the world. One of the day’s encourag-
ing outputs was that i was able to get a few 
minutes alone with the Minister of Finance 
Bill english to discuss the lack of Government 
expression of public support for rail and how 
there seemed to be a focus within National 
for roads and roading. We have all seen the 
latest announcement: plans to purchase 20 

locomotives and the refurbishment of the 
tranz scenic carriages. However, i think 
there remains a question as to how commit-
ted this Government is to rejuvenating rail. 
the carriage money was previously allocated 
under the last Labour-led government and 
Kiwirail itself is obtaining loan finance to get 
the locomotives, so the commitment ques-
tion remains in my view.

Board relations
the new CeO of KiwiRail Group Jim 

Quinn will be meeting with the Union’s 
National Management Committee (NMC) 
during its quarterly meeting in March. this 
will be everyone’s first meet and greet session 
but will illuminate what our ongoing relation-
ship is likely to be. An employer approach to 
unions is often driven by the attitude of the 
person filling the top job. The makeup of the 
board is also a factor and the KiwiRail board 
to date have shown strong support for the 
industry. the Board when formed was ap-
pointed for an initial term ending June 2009. 
the current Government will be responsible 
for appointing the succession board. When-
ever there is a government change there is 
consequential change within Government 
Boards of Crown entities and sOes etc. What 
is essential is that we have board appointees 
who are passionate about rail transport, who 
wish to see rail flourish and are in a position 
to make a meaningful contribution to the NZ 
economy. if rail is to contribute positively to 

NZ’s economic development and reaching 
its greenhouse gas emission targets, then 
we will need more investment to restoring 
the asset base. 

Whilst on the topic of the NMC this is 
election year for them and for the national 
president’s position. the president’s position 
will be called first. The current representa-
tional structure for the NMC does not now 
represent or reflect the Union’s membership. 
With ONtRACK infrastructure and United 
Group Rail both being re-insourced into 
KiwiRail Group they no longer form a part 
of the non-core rail voting constituency and 
have moved into core rail. An NMC reor-
ganisation paper on a rejig of the existing 
positions will be dealt with at the March NMC 
and what is resolved from that debate will be 
implemented for this election and the papers 
distributed to branches. It will need ratifica-
tion at this year’s delegates conference.

Scumbag legislation
the enactment of the National party’s 

promised ‘90 day’ legislation has heralded 
the launch of the CtU’s NZ Fairness at Work 
90 Day Campaign. i urge all delegates and 
members to assist with and contribute to 
this campaign as the penetration of this 
legislation into the work force will be huge 
in a very short time if any of the predictions 
of unemployment levels come to pass. For 
the avoidance of doubt be clear: this bill 
means that so long as you have not worked 
more than 90 days with an employer as a 
new start you can be fired at will without 
any explanation and without any recourse 
to natural justice or or be able to challenge 
the decision. in other jurisdictions where 
this legislation exists there are legions of 
reports where scumbag employers always 
sack workers on day 89 so that their lack of 
rights endures forever. We need to identify, 
name and shame each and every employer 
who embarks down this path. Unions have 
committed to supporting these cross union 
picket actions with scumbag employers and 
i expect the RMtU to be an active participant 
in this work.

2009 is going to be a challenging year 
for us all and it is gratifying to know that by 
being members of a strong, democratic and 
well resourced union you can rest assured 
that you are not powerless in your workplace.
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Taieri Gorge rebuttal
Dear editor
i must take issue with the errors made in the 
taieri Gorge Branch Notes in your December 
2008 issue. 

it is unfortunate that your anonymous 
scribe has not made him or herself familiar 
with the information provided by the com-
pany to its staff about the introduction of the 
new cars nor the outcome of the discussions 
between the tGR and the RMtU on this issue.

in particular the following claims are 
erroneous.

n Lack of risk analysis: Neither NZtA or 
ONtRACK will allow a vehicle to be intro-
duced to the National Rail system without 
a comprehensive risk analysis. the fact that 
both organisations have approved the first 
two vehicles for service on the NRs speaks 
for itself.

n Heat exhaustion in non-air condi-
tioned cars: As none of these have yet oper-
ated in the taieri Gorge i wonder where your 
scribe’s ‘facts’ come from. tGR have taken 
steps to reduce the solar gain and improve 
ventilation in the first trial car. It remains to 
be seen if these steps will be successful.

n Air conditioning failure: the steps 
taken to cope with this will be the same that 
we have used for the past 21 years for our 
three existing air-conditioned cars.

n Lack of maintenance: tGR has never 
scrimped on maintenance in preference 
to capital projects and has no intention of 
doing so. such practises are short-sighted 
and foolish.

n speed restrictions: speed restrictions 
introduced for the 56 ft cars are fewer than 
the tGR trains ran under for many years dur-
ing the early days of operation.

n Lack of viewing platforms: tGR an-
nounced from the start of this project that 
viewing platforms will be constructed in 
at least half of the new cars. these will be 
substantially larger than the restricted open 
platforms on the wooden cars to be replaced. 

n shortage of money for the radio 
system: tGR management’s ‘misguided 
priorities’ have just approved stage 2 of the 
system despite the substantial downturn in 
our tourist business. 

n Misguided management policies: is it 

misguided to:
- Want to improve standards for our 

passengers?
- provide safer conditions for both staff 

and passengers?
- try to increase business that will provide 

more work for our staff?
Your readers can be the judges of that. 
it is unfortunate that such incorrect state-

ments have been printed in your publication. 
ill-informed comments like these do a dis-
service both to the taieri Gorge Railway and 
to your members.
peter McCallum
engineering manager
taieri Gorge Railway Limited.

Retirement
Dear editor,
Having accepted early retirement on medical 
grounds after 41 years of service i hereby 
tender my resignation as member of the 
RMtU and in doing so sincerely thanks the 
association for its guidance and assistance 
over those years.
Jim Millar
LE Westfield

Dear editor,

Greetings to all brothers and sisters of the 
RMtU and a Happy New Year to each of you.

Retirement comes to us all if we are for-
tunate enough to reach that age. Well lady 
luck has smiled on me and i’ve managed to 
get to 65 years (i hope to make many more 
years yet).

so it is with a great joy and some sadness 
that i tender my resignation from the RMtU, 
effectively from the 30th of January 2009.

i have known you all for quite a number 
of years now and have many fond memories 
of that time especially the feeling of solidarity 
and that special bond we share as a family 
together never to be broken.

What a grand group of people to be asso-
ciated with, unionism, apart from the obvious 
benefits that we derive from it is really about 
ordinary people who care for one another.

Fellow workers i feel very proud and 
privileged to have been allowed to work 
and share in all our triumphs (which have 
been many) as well as our disappointments. 
thank you.

i love you all (in a normal way)! Farewell 
to you all. i will be living my retirement 
dream in papatowai, Catlins, NZ’s last best 
kept secret. so maybe i’ll see ya - bring your 
fishing rod and plenty of wine!
Yours in unity
Dusty Miller

Port of Tauranga

PICNIC DAY
sunday 15th March – 12 noon

Blokart Heaven,
Partons Road,

Papamoa
sausage sizzle, volleyball, touch

Blokarts $15 (half price!) 
Bring: picnic, salads, sunscreen, driving skills and the whanau.

We’ll supply the sausage sizzle, kids’ iceblocks, sports equipment and subsidise the 
Blokarts so you get them for half price.

if attending, please send us the names of those coming, the number of children and 
their ages and whether or not you want to try your hand at blokartings, before  

Wednesday March 11.
see you there!!

Send to: 
vicki.teamo@ifs-mckay.co.nz 
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W'gton trains taking shape
WeLLiNGtON’s Matangi train designs are taking shape with the 

‘mark 2’ version mock up at Hutt workshops. Metro members 
and Union reps have visited it to gain ‘hands on’ impressions and 

provide input on the design of these new passenger multiple unit trains. 
the initial mock up only featured the cab but the mark 2 mock up 

represents half a carriage (or car). It clearly does not represent the final 
design and is not intended to but rather provides a life size version of the 
new train with as many different options for consideration and trial. For 
instance, it is fair to say that the front of this mock up looks nothing like 
the real version which will have cable jumpers, brake hoses etc. 

the process has been invaluable as it has provided many opportunities 
for input from locomotive engineers, train managers, train examiners and 
mechanical maintenance staff. it has enabled them to test many features 
which cannot be done from looking at design drawings. 

the RMtU passenger Best Design (pBD) team together with other 
operational staff visited the mock up in late December 08. some of the 
specific features tried out included the design of the inbuilt emergency 
detrainment ramp (pictured), door operation controls, various versions 
of ramps to enable wheelchairs and mobility scooters to get on and off 
the train, the level access low floor, steps and hand grabs to be able to 
enter the train trackside and more. 

two driver’s seat options, both with air suspension, have also been 
trialled. the two seat versions were put in the metro training room for 
drivers to try out and pick which one was the best for them. 

Our pBD team are due for the next mock up review in the next few 
weeks. All involved are very complementary of the Matangi design proc-
ess – especially the opportunities to provide input on the design features. Demonstration of the detrainment ramp.

Level access will be a vast improvement for disabled and elderly passengers, cyclists and parents with prams.

Albert Bossward tries out 
the placement of the steps 
and hand grabs for track 

to train access.
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WitH the recent buy back of the 
country’s rail network, the merger 
of KiwiRail and ONtRACK to form 

the New Zealand Railways Corporation and 
suburban reinvigoration happening in New 
Zealand’s largest cities, New Zealand is ex-
periencing a rail renaissance.

the New Zealand Rail 2009 one day brief-
ing on April 30, 2009, will be a platform for 
government and rail operators to engage with 

suppliers, engineers, contractors and other 
stakeholders. the event will look at the ma-
jor rail projects being planned and what the 
new government means for the future of rail, 
as well as investment in infrastructure and 
rolling stock, future plans for urban rail, rail 
safety, new technology, workforce planning 
and environmental impacts and management. 

presentations will be made by:
the Hon. steven Joyce Mp, Minister 

of transport, William peet, Acting Group 
Chief executive, KiwiRail Group and Geoff 
Dangerfield, Chief Executive, NZ Transport 
Agency (NZtA)

n For further details, registration forms 
and more go to:
www.informa.com.au/nzrail
 or call (+61 2) 9080 4307,  
or email: registration@informa.com.au

New Zealand Rail 2009

Our PBD team, other operating staff, en-
gineers and management all smiles with 

progress of Matangi's design.

Dedicated wheel chair space in the 
low floor area.

Trevor James, Train Manager/
trainer tries out the door controls 

design.
An interior view of the mock up.
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NAtiONAL president Jim Kelly and 
industrial officer Brian Cronin rep-
resenting the RMtU at the Okinawa 

Forum 2008 from 28 November till 1 Decem-
ber. the forum was co-hosted by the iCLs 
and preparatory Committee. the RMtU is 
affiliated to the ICLS and all air fares plus 
accommodation costs were paid for by our 
Japanese hosts. the conference theme was 
‘Denouncing Neo-Liberalism’ which is their 
description for the Right Wing economic 
philosophy which caused the present in-
ternational monetary crisis and which is 
enveloping the Globe.

Guest lecturers included professor Ro-
land simbulan, professor of Development 
studies and political economy (philippines), 
Masahide Ota from the Ota peace Research in-
stitute and Asbjorn Wahl from the Norwegian 
Union of Municipal and General employees 

(National co-ordinator).
prof simbulan described how the present 

financial crisis has brought home the fact that 
we live in a global village whose respective 
national problems cannot be isolated from 
the rest of humanity. He went on to spell out 
how for nearly three decades the economic 
policy of neo-liberal globalisation, backed up 
by the militarisation of Us foreign policy, has 
aggravated underdevelopment and poverty in 
many parts of the world and explained how 
the present crisis has unravelled the extreme 
abuse of financial speculation practised by 
the elite of the rich countries.

He said: “this is not the time for working 
only for national self-interest. the imperative 
is for the globalisation of people’s solidarity 
and resistance towards a new world order 
restructured for the needs and aspirations 
of the working people. More than ever, it 

is imperative for the international labour 
movement, the people’s anti-globalisation 
movement and the anti-war peace movement 
to close ranks to restructure our planet. We 
do not need another ‘structural adjustment’ 
or restructuring of our economic and security 
systems by the dominant powers so that they 
can continue to amass super profits at the 
expense of the working people.”

Masahide Ota spoke on the history of 
Okinawa and how this island had been oc-
cupied by American forces since the end of 
World War two. Okinawa comprises only 
0.6% of Japan but has packed within it 75% 
of all Japan’s Us military bases. He explained 

Gathering support  
for global solidarity

 Brian Cronin speaking at the Okinawa  
forum as part of a panel  discussion.
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how the movement for the removal of all Us 
military bases was growing there and called 
for the Conference to support the movement. 
Conference passed a resolution calling for the 
removal of all foreign military bases from the 
Asia pacific region.

Asbjorn Wahl gave a powerpoint presen-
tation which had a start point of the history 
of capital, post World War two, when there 
was regulation of capital, trade, labour and 
economics. His presentation then followed 
on with the gradual stripping away of regula-
tions or control of the protections surround-
ing economies to the so-called New Right 
takeover which we in New Zealand know as 
Rogernomics (named after Roger Douglas) 
and Ruthenasia (named after Ruth Richard-
son). this led to such things as outsourcing 
to avoid decent wages and strong unions, 
workers being replaced by self-employed 
and casualisation of jobs. this resulted in 
increased inequality between countries as 
well as between people within countries and 
increased exploitation of the environment. it 
led us to the deepest financial and economic 
crisis since the 1930s. He then argued for a 
shift in the balance of power from capital 
to labour. He called for organised labour 
to build alliances with social movements 
including those organisations struggling 
against climate change. He called for unions 
to develop real solidarity with one another 
including international solidarity and he 
challenged unions to have a more broad 
perspective and to get more political.

Both presentations were then fully 
debated with a panel of delegates from the 
floor each giving a five minute speech on the 
matter and answering a broad range of ques-
tions from the attendees to the conference. 
Although the conference was full on and the 
debates were hard going it showed clearly 
the need for unions internationally to meet 
and fully discuss matters which affect us all 
within this global village.

 JRU's Masahara Takei with RMTU president Jim Kelly.

Delegates from Japan, 
Korea, the Phillipines and 

Taiwan engaged in a 
panel discussion.

Jim and other delegates aboserve a minute's silence.
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SECRET
AppAReNtLY the sis have not 

just taken a cloak-and-dagger 
interest in my boring activity 
within the wider trade union 
movement (eg the FOL and 

the NZCtU) but have also delved into my 
political protest activity (eg opposition to 
foreign ownership in NZ or the 1981 anti-
apartheid arrests) and have closely followed 
my alleged ‘career’ with the constituent 
unions which later made up the RMtU over 
some two decades from 1974 to the 1990s. 

it appears bizarre but clear that among 
earlier railway workmates there was at 
least one sis ‘informant’ (possibly called 
‘Lawrence’ - whether Christian name or 
surname is unknown to me) reporting me 
as a ‘troublemaker to railways management’ 
when working as a shunter and an official 
of the National Union of Railwaymen. that 
explains why i never got promoted to sta-
tion agent at Opua! 

it additionally alleges that then national 
president of the NUR, George Finlayson, 
had claimed SUP influence in the Canter-
bury NUR.

Whacko, i say. 
Among a wide range of material, the 

files note our most excellent protest when, 
in 1983, we (some 250 rail workers) physi-
cally prevented Minister of Railways George 
Gair’s attempts to enter the Christch-
urch Railway station and demanded his  
ministerial resignation. 

Much of the declassified material (most 
stamped ‘secret’) relates to union activities, 
all of which were publicly discoverable to 
anyone with a subscription to the daily 
papers or who had their ear to the radio. 

they then followed me onto the wharves 
at Lyttelton when i took up my job as secre-
tary of the Harbour Workers Union, but don’t 
appear to have pursued my industrial officer  
activity with the Rail & Maritime Union from 

Threat 
to  

the 
State?

Our esteemed  
ex-industrial officer, 

Paul Corliss, has just 
been ‘gifted’ most 

of his SIS files. They 
make interesting and 

revealing reading – 
most of which  

comes as a 
surprise to Paul.
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Our esteemed  

ex-industrial officer, 
Paul Corliss, has just 

been ‘gifted’ most 
of his SIS files. They 

make interesting and 
revealing reading – 

most of which  
comes as a 

surprise to Paul.

1995 onward. perhaps i had become ‘too 
establishment’ or was not making enough 
trouble?

Dr tucker advises, in his pleasant and 
personalised four page covering-letter, that 
the sis are with-holding a further six reports 
on me, on the basis that their release could 
‘enable the identification of secret sources of 
information’.

Access to my file occurred as a result of 
a ‘user-friendly’ pR campaign, (including de-
classification of historical files) entered into 
by recent appointee to the sis directorship, 
Dr Warren tucker. to become a ‘subject 

of interest’ to our spy agency, the security 
intelligence service, i believe one of the pre-
requisites is to ‘pose a demonstrable risk to 
the security of New Zealand’. the debate 
about Big Brother and freedoms in a democ-
racy require more space than the transport 
Worker provides. 

As far as i am aware, i have never been 
a member of any organisation that has plot-
ted to overthrow or terrorise New Zealand 
– though i must admit to having been oc-
casionally tempted! i have been a member 
of several legal organisations that have at-
tempted, sometimes successfully, to dissent 

with and change many aspects of the way New 
Zealand operates politically and industrially. 

perhaps surprisingly, i am not, and have 
never been, a member of any political party. 
While there are surely one or two people 
who don’t particularly like me, i am not an 
‘enemy of the state’. i can only just manage 
to spell ‘Afghanistan’ and ‘Osama’. Are these 
sufficient reasons to make me subject to cov-
ert surveillance and monitoring as a ‘suspect’ 
individual? 

Apparently so.

Paul Corliss reading through his SIS file.
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around the branChes

Arthur Tukerangi, 
Kiwirail servicing 

Westfield

Jordan Canning & Wayne Otene Kiwirail, Whangarei.

Larry  
Beattie from 
Hillside, 
Otahuhu 
Workshop.

Mark Bovaird, Ontrack  
signals Westfield.

Mark Wytham, UG Westfield.

Paul Martin and Mike Smith (inset) on the yard shunt Westfield.

Ray Hogg, Toll TL  
container repair.

Robbie 
Kakahi, 

piloting a 
shunt.

Rod Cutts, 
Kiwirail  
servicing  
Westfield.

Rudi Brens UG Westfield.
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around the branChes

• Low interest rates

• No monthly or annual fees

• A New Zealand owned lender

• Investment properties at home loan rates

To find out more about our special offer  

for union members contact:

William Cairns, Cairns Lockie Limited

phone: 09 526 2000 

email: wcairns@emortgage.co.nz

www.emortgage.co.nz

A greAt home LoAN deAL  
for rail & maritime transport Union members

Ivan, in 
the wheel 
lathe pit.

Lennie  
Miller, , 
Kiwirail CT 
Southdown.

Lifa Tamahaga UG Wagon Westfield.

Logan Pickering, Toll TL.Tusi Paveva UG maintinence 
Westfield.Wayne Otene, cleaning points.
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RMtU stalwart and with 53 years 
of service to New Zealand Rail-
ways, tranz Rail and toll Rail, 

Wellingtonian Fred Hamer was recog-
nised with a Queen’s service Medal on 
New Year’s Day.

Fred was the longest-serving steam 
train and diesel locomotive driver 
in New Zealand when he retired 
last year and was one of the few 
NZQA assessors of unit standards 
for steam train operators. He was 
Wellington’s last fully-qualified 
steam engine driver.

in a letter to the the trans-
port Worker last year he said: 
“After enjoying many years in the 
locomotive branch of the railways i 
have succumbed to the temptation of 
retirement and superannuation. i have 
had a wonderful life with the railways 
and have seen many changes over the 
years – one of the most controversial 
being the decreases in crew levels from 
three to one.”

When he left school, Fred intended 
to become a builder, but the railway 
stories of one of his father’s workmates 

changed his mind and he began his 
railway career in Otago. He still helps 
out with rail preservation groups and 
drives the annual Daffodil express to 
Wairarapa. 

“throughout all this i have been 
most grateful to have had the security 

of our Union (under various guises – 
eFCA, LeA, CURe and RMtU) to not 
only maintain but improve our condi-
tions. these people are the unsung 
heroes of our workplace as they work 
tirelessly on our behalf – not only to 
increase wages, but to advance safety 
and general conditions. Like many of 
our members i have been privileged 
over the years to contribute in any 
areas i can.”

news

AIL has been serving Rail and 
Maritime Transport Union mem-
bers since 1995 with a  No Cost 
$1000 Accidental Death Cover 
provided automatically through 
your membership. 

In addition to this, AIL now of-
fers all members an additional 
$5000 Accident Death Benefit 
for a premium of just $1 for the 
first year, renewable every year 

thereafter for just $2.50 per year. 
There are no medical questions to 
answer and this is only available 
because you are a union member! 

AIL also offers full family ben-
efits plans on a Union-Only basis 
including supplementary Life In-
surance, Accident Injury Benefits 
(Hospital/A & E/doctor treatment), 
and Cancer Protection. 

To take advantage of this service 
please fill in a yellow AIL reply 
card. MEMBERS MUST SEND 
BACK A NEW CARD TO GET 
THESE BENEFITS. Or contact 
AIL directly on freephone 

 
0800 127 887

Wayne Butson and Fred Hamer.

Rail man honoured

 (l to r) Erin Bidois and Garesh (Gary) Sukha. Erin was 
having some problems with her employer and at the 

same time her position was being restructured. Many 
will have known Erin in her role of Dangerous Goods 
Co-ordinator for Interislander. Erin was fortunate to 
be an RMTU member and was strongly assisted by the 
Union which delivered an agreed exit from the situa-
tion for Erin and the company. As you can see from 

the photo taken at a morning tea farewell, she is very 
happy to have the matter over and done with. Erin’s 

message – in good times and bad times, it pays to be in 
the Union!

It pays to be UNION
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news

tHE ‘Hebei Two’ are two Indian ships’ officers imprisoned in 
south Korea following an oil spill. that country’s courts had 
already found them not guilty of causing it. Captain Jasprit 

Chawla, and Chief Officer Syam Chetan, who are currently on bail 
pending an appeal, were imprisoned for one and a half years and 
eight months respectively following the oil spillage caused by an 
out-of-control barge hitting their anchored ship, the Hebei spirit, 
in December 2007. Although cleared of responsibility by a Korean 
court in June 2008 for the collision and ensuing pollution, they 
continued to be detained pending a hearing by the Appeal Court, 
which in December declared the two men guilty and sentenced 
them. Following an international campaign for their release they 
were allowed out on bail in January, and are now awaiting an 
appeal against the guilty verdicts. 

The ITF called on affiliated unions to highlight the plight of 
the two innocent officers. 

Wayne Butson ITF NZ convenor and MUNZ general secretary 
Trevor Hanson presented a letter to the Korean Embassy call-

ing for the release of the Hebie Two.

Unfair jailing of officers

i attended the three-day inter-
national transport Workers 
Federation (itF) Railway sec-

tion meeting in Curitiba Brazil 
(December 2008) in my capacity 
as chair of the Asia Pacific Region 
(a region which has all affiliated 
railway unions in an area which 
has Japan in the north, india in 
the west and NZ in the south and stops just 
short of the Americas). 

the fact that i hold this position is a great 
honour for the RMtU and for me. the RMtU 
is affiliated to the ITF and is the largest in affili-
ation numbers in NZ. Other NZ affiliates are 

the Maritime Union of 
NZ, Merchant service 
Guild, epMU, NDU, 
Aviation and Marine 
engineers Assoc and 
the Flight Attendants 
Union. 

the RMtU and 
NZ are an inspiration 

for a large number of affiliates who are 
campaigning to oppose privatisation or to 
have privatisation reversed following the re-
nationalisation of KiwiRail.

We all heard speakers from the host Latin 
American unions who talked about the ‘cost of 

neo-liberal economic 
theory’ being inflicted 
on their railways but 
went on to say how 
some south Ameri-
can governments were 

now attempting to kick start the rebuilding of 
their railways after decades of neglect. 

Delegates also heard from Gideon shoko 
the general secretary of the Zimbabwe Amal-
gamated Railway Workers Union about the 
terrible effects of runaway inflation and the 
breakdown of law and order under which it 
continues to suffer under Mugabe. 

the itF conferences are essential for 
growing worldwide solidarity and support 
amongst unions so that we are better able to 
bring industrial leverage to bear on employ-
ers, particularly within the transport sector. 
the options for productivity gains within rail 
are limited and so robust union responses 
to these options are able to be discussed 
and experiences shared so that those facing 
them can be fully briefed by those who have 
been through it.

A report by Wayne Butson

International solidarity
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news

KiwiRail MECA

Wellington Branch KiwiRail members at their CA settlement 
report back. The large attendance was only made possible 
by the cancelling of some Metro services. Local management 
were very reluctant to cancel services but all who attended 
could clearly see the benefits of this well attended report back 
meeting..

Organiser Todd Valster presenting to the meeting, Paul 
Ashton and Elton John share a moment in the back-

ground. 

Blenheim CT site members sit enthralled with the deal on offer.

Paul Ashton pointing out the benefits of the settlement for Tranz Sce-
nic members.
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news

Assumption is the mother of 
all collisions

Long service

Or at least most of them, is the safety message 
from the KiwiRail/RMTU Industrial Council.
After a thorough investigation, it was found that some 
fundamental processes did not take place. Local 
management and reps agreed that we use this colli-
sion to raise awareness on basic processes to avoid 
terminal and yard collisions. The KIC agreed and 
posters are currently being developed. Most, if not all, 
yard collisions are avoidable. While it is clear (from 
the photos) that significant damage occurred to the 
locomotives and track, what is of major concern is 
the high potential for serious harm – the locomotive 
could have landed on the rail operator. In this col-
lision – communication X team work X planning 
ahead X = the result you see. 

The KIC safety messages will include the positive side 
– effective communication - tick, Work together as a 
team - tick and plan ahead - tick – SAFER SHUNTING.

 Paul Matulich - remote control operator, KiwiRail Palmerston 
North ticked over 30 years with Rail late last year. Paul’s long 

service was recognised by a morning tea put on for him and his 
colleagues by local management. Well done Paul.
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news

News brief

Plastic recycled into sleepers

BRitAiN’s railways are turning to recycled plastic in a 
trial of environmentally friendly sleepers. Network Rail 
is to fit up to 250 of the green sleepers, made from old 

car bumpers and plastic bottles, on the network this (northern) 
summer. the material will replace traditional timber sleepers, 
which are still common on slower lines. 

Jerry england, director of engineering at Network Rail said: 
“this is an important scheme for Network Rail, helping recycling 
while putting waste to good use. Rail has the enviable position 
of being the most environmentally friendly and sustainable form 
of transport, and it is new thinking like this that will help us to 
improve our record further.”

the sleepers — which use around 60 kilograms of recycled 
plastic — are supplied by i-plas, a plastic waste recycling com-
pany, based in Halifax. Howard Waghorn, managing director, 
said they saved raw materials and would last for more than 30 
years. “This is plastic that would otherwise go to landfill.”

Most of the plastic comes from industrial waste. similar 
recycled sleepers are already common on railways in Holland 
and the Us.

Network Rail fits some 185,000 timber sleepers each year — 
around 13% of the total. the rest are concrete and steel, which 
are more expensive and less versatile. the recycled alternatives 
are currently being tested. “We need to know how they behave 
and react to events such as fire,” a spokesman said.

Past and present  
Wellington Port 
branch members with 
Todd from RMTU Na-
tional Office pictured 
after their AGM and 
prior to celebrating a 
full-on active year at 
the port. 

At top is the old turntable ex Rotorua and below the new hole that 
it should be buried in rather than placed. Whangarei members are 
up in arms over the lack of a mechanised drive for the new (old) 

turntable. They believed they were promised a mechanically driven 
table. This issue is currently in dispute and has been escalated to the 

KiwiRail Industrial Council.

Port's  
active 
year



page 19 the transport Worker  March 2009

PORT NAPIER BRANCH

KiA ORA comrades. All the best for a safe 2009. 
May we maintain this sentiment in all aspects of 
our work practices.

We started the New Year at Napier port with another 
senior management restructure. As a consequence we 
have people leaving, a shift in managerial responsibili-
ties and our third manager in as many years.

The financial crisis is affecting port performance in 
terms of the money result to some shareholders, so lo-
cally our CeO Garth Cowie informed us there would be 
no staff replacements due to the global crunch. this in 
essence was quantified with the shipping statistics that 
were posted in the first edition of ‘The Activist’ for 2009.

Although i’m sure we are all aware of the impact 
of the global financial meltdown, the ramifications will 
continue and will ultimately filter down to us on the coal 
face. We would be foolish to ignore that employers will 
measure the environment and buckles will be tightened.

We are in for negotiations this year – in hard times 
the focus must be on conditions as it is in all our inter-
ests to keep jobs. A constructive and open employer/
union dialogue is imperative at any time of crisis or 
tension.

Lastly, all the best to Henry on a new beginning in 
Australia. You will be missed. it will be one name our 
national president Jim Kelly will not have to get stuck 
on at conference. thanks Henry.

Kia Kaha

branCh notes

NELSON BRANCH 

WeLCOMe back brothers and sisters 
and warm greetings to all other 
branches of the RMtU.

this branch has had its trials and tribu-
lations heading into the Christmas period 
and starting the New Year with port Nelson 
proposing – and deciding upon – changes 
to the marine shipping arrangements. the 
company are implementing changes to 
manning of shipping lines and introducing 
a capstan mechanised system which reduces 
the number of staff undertaking shipping 
line duties. A roster system was proposed 
to ensure (so they say) the manning of ship-
ping lines and proficiency among staff be 
consistent. Redundancies for a few members 
were also proposed as part of the changes.

port Nelson proposed an enhanced 
temporary payment system to recognise 
potential loss of income for staff who un-

dertook shipping work consistently in the 
past. Negotiations were held between the 
RMtU and port Nelson but broke down 
when mutual agreement was not reached on 
the amounts. there was also a proviso over 
the proposed payments that, if accepted, 
then a clause in our collective be amended 
or deleted to take away the preference of 
overtime to permanent workers.

A special branch meeting was called 
in January which voted unanimously that 
the branch not change the clause in their 
collective for the sake of a few – temporary 
– extra dollars in their pocket, but to stand 
collectively and keep their entitlement. A 
good collective result!

At the time of publication, the branch 
vote has been relayed to port Nelson man-
agement and may hinder on parts, if not all, 
of their intentions to bring in their changes. 

We shall wait and see what comes of it and 
report back on progress in the next issue of 
The Transport Worker.

We also have elected Colin Coulter as 
acting president of the branch. Congratul-
tions Colin!

stephen Cole, the outgoing president, 
stood down from the role and our thanks 
must go out to him for the work he under-
took on behalf of the members.

Henry Fagaiava from National Office ad-
dressed the Nelson RMtU and announced 
his decision to resign from his position to 
move to Brisbane. Colin Lowe (branch sec-
retary) thanked Henry for his efforts over the 
years and presented him with a signed card 
and a carved rimu nameplate from Nelson 
RMtU members. We all wish Henry good 
luck for the future and hope that whoever 
fills his boots will be as good as he was. 

Deaths
 

Kevin Bain: After a short 
fight with cancer Kevin died 
at home in Whangarei 31st  
January 2009. Kevin was a 
locomotive engineer based 
at the Whangarei depot and 
while he was told his cancer 

was not treatable he never stopped talking of 
getting back on his feet and back to work. Car-
olyn, his wife, is available to anyone who wants 

to talk about Kevin on 027-2421491.
 Ray CRowe: Died in Christchurch in January 2009 at the 
age of 71. He completed his 40 years service as an engine 
driver ending as a shift supervisor at Linwood Depot. 
their family Rail worker tradition continues with Ray’s 
son Des working as a remote control operator in the Mid-
dleton Yard.
 Steve aBRaham: A valued member of the the KiwiRail 
Christchurch Container terminal, steve suddently passed 

away on December 28, 2008 at the early age of 44 
years. terminal manager Garry Bowerman says steve’s 
departure will “leave a huge hole but he will never be 
forgotten”. He added that steve was a “well-liked and 
respected member of our team” and that staff functions 
will not be the same “without his life-of-the-party atti-
tude and sense of humour”. steve began work with the 
company in 1997. 
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tHe Lyttelton Branch of the RMtU 
farewelled Christopher (Chris) 
squires, aged 42,who was tragically 

killed in a car accident on December 30, 
2008. Chris was a pRp at Lyttelton port. 
RMTU officials and members attended the 
funeral service, as did LpC management 
who all heard Chris’s family speak of him 
as a much loved father, uncle, brother who 
will be missed. 

Chris packed a lot into 42 years with 
time in the army, overseas travel, qualifying 
and working as an anaesthetist and eventu-
ally coming to work at Lyttelton port for the 
last two years.

Congratulations to Rodney Bunn (sGH 
Lyttelton) and family on the birth of their 
little girl Xanthe on December 27 and 
to Bill Houston (vice president Lyttelton 
Branch) and family on the arrival of their 
second moko, a wee girl born January 23.

The Transport Worker is published by the Rail & 
Maritime Transport Union, P O Box 1103, Wellington, 
Aotearoa-New Zealand. 
Design and production by Mike Regan and printed by Thames  
Publications Ltd, P O Box 11-025, Wellington.

TARANAKI BRANCH MT MAUNGANUI 
WHARF BRANCH 

HOpe everyone has had a good 
break and is into the new year 
with some vigour. Unfortu-
nately the same problems in 

the taranaki are starting to rare their heads 
again.

Whareroa 
time and time again there seem to be 

problems here with the track. the track up 
to Whareroa is a pleasure to drive on, the 
improvements that have been made are 
fantastic and credit for that must go to the 
hard working track gangs. trouble is, when 
you get to Whareroa the track is down to 10 
kph because of maintenance issues within 
the yard. As pointed out to management a 
10 kph restriction is one strike above the 
road being closed. since May 2008 there 
has been a 10 kph restriction in one form 
or another on the milk road leg. 

Another problem was highlighted when 
a Whareroa rail operator recently closed the 
siding and refused to unload a milk train on 
the grounds of health and safety because 
of flooding due to failure of a sump pump. 
this fault has been reported on numerous  
occasions but it wasn’t until industrial ac-
tion was taken that it was fixed. Sad, but 
that seems to be the rules of the game in the 
taranaki. the company seem to be hell bent 
on 20 OM-milk trains. Let’s hope there will 
be consultation with the experts in the field 
of milk trains, like the locomotive engineers 
and the rail operators. Come down and talk 
to the guys, they will appreciate it.

Stratford
the economic downturn has hit in the 

way of a timber mill being closed at National 
park. taranaki sawmills have decided it’s 
too costly to transport logs from the park 
to New plymouth and so has knocked it on 
the head. Unfortunately the improvements 
for the taumarunui yard may be shelved 
now with the demise of the timber contract. 
stratford’s middle light tower is putting 
out fantastic light however, in it’s current 

location it’s no good for the guys in the 
Stratford yard. It is firmly grounded in the 
east town yard which is 120 kilometres 
south. As pointed out by one rail operator, 
the trouble with this company is that they 
concentrate on the small things. But by 
doing the big things the small things will 
fall into place.

the Radio cross talk in the taranaki has 
been unbearable at times. The temporary fix 
to the problem is to take away the facility 
where the channel user cannot hear other 
channel users within the taranaki only train 
control. trouble with that is, we are still  
getting cross talk from other train con-
trollers and crews from outside the area. 
Bloody brilliant idea that has been. Would 
have been all right had it just been a  
temporary solution but it’s now turning 
into a semi permanent thing after three 
months in action as well contravening what 
we believe is crew resource management

New plymouth has been quiet again 
with not a lot to report. 

ONtRACK guys have been quiet with 
the only request for more locomotive  
engineers for work trains. the Midhirst 
heat sensor has been out of action since  
December so we have the heats on now 
from 1000 to 1900 no matter what the 
weather conditions are. Frustrating it is, but 
there is not much that can be done until a 
new one arrives in the country.

Keep safe out there guys.

branCh notes

Jack Ashby carrying out some much needed 
maintenance at Whareroa

LYTTELTON BRANCH

We are currently going through 
redundancies as Quality Marshal-
ling have lost the tpL contract to 

C3. We anticipate the structure will be in 
place by early March. 

the claim by New Zealand Lumber 
(NZL) to operate a terminal on port of 
tauranga land, is still progressing and it 
may take a long time before this matter is 
resolved, most probably in the courts. in 
the meantime NZL have stopped lashing at 
sulphur point which C3 are currently doing 
as a short term measure until tenders are 
called for the work by the port of tauranga.

We have settled the long running saga 
of the United Containers Limited Collective 
Agreement negotiations with an agreed col-
lective agreement for the RMtU members.

We are slowly coming to the end point 
of the Orica Collective Agreement negotia-
tions, which started in November 2008, and 
we may have it settled by the end of March.

the port branch executive is organising 
a picnic Day (see page 5). As more details 
come to hand members will be updated.

We have initiated bargaining for a col-
lective agreement for members employed at 
Cold storage Nelson BOp. We expect a long 
hard battle before we settle this agreement.


